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Excellence in Diversity Fellowship Program








Consultants’ Information Form
______________________________________________________________________________
Your answers to the following questions will put you into the pool of Consultants for the Excellence in Diversity Fellowship Program for the coming year and into the future.  Using your answers and information provided by the Fellows, we will match you—when possible—with an individual Fellow whose interests most closely parallel your interests and strengths.  Thus you will be solicited to serve as a Consultant only during the years in which we admit such a Fellow.  Fellows and Consultants will be free to re-match themselves if they should not feel compatible in the original configuration.

Thank you for your help!

Name: 
Date: April 7, 2006
Department:

Departmental Address, including P.O. Box: 

Office Phone:

Home Phone: 

E-Mail: 

Please indicate when you expect to be on leave and thus unavailable to the program:

Please volunteer for the role(s) in which you believe you can best help a beginning assistant professor make successful career progress and find U.Va. to be welcoming and supportive.  Depending on how your interests and concerns match those of an individual Fellow, you might help that colleague with respect to research, teaching, and/or getting to know the University.  Please mark the roles which interest you and complete the relevant sections below.

I am interested in serving as a Research Counsel.

Research Counsels help Fellows develop promising and coherent research agendas and a strong professional standing in their field.  We will match Research Counsels to Fellows based on parallels between their research interests and types of research experience and plans.  Research Counsels are thus more likely than other Consultants to be matched with Fellows from their own disciplines.

I am interested in serving as a Teaching Coach.

Teaching Coaches help Fellows develop their teaching skills and manage their courses efficiently and productively.  The best Teaching Coaches are thoughtful about how and why they teach as they do, regularly undertake teaching innovations, and like to share ideas about teaching.   We expect that Teaching Coaches and Fellows will visit each others’ classes and compare notes on teaching approaches and philosophies.  Normally Teaching Coaches work with Fellows outside their own departments.

I am interested in serving as a University Confidant.

University Confidants help Fellows get to know and feel comfortable within the University, outside their own departments.  The best University Confidants have had experiences through which they learned how their School (or the College) and/or the entire University operates.  They are willing to share insights gained from those experiences and to help Fellows understand—and feel part of—the University beyond their departments.   Normally University Confidants work with Fellows outside their own departments.

For Research Counsels:

Please give a brief description of your particular research interests in your discipline:

Please choose all the following adjectives or phrases that describe the type of research you do:


quantitative

qualitative
text-based
library-/archive-based
involving field work
involving experiments
involving laboratory work

involving a research team
individual or independent; i.e., not team-based
Other:  

Please tell us more about your interest in being a Research Counsel:

For Teaching Coaches:

What types of teaching do you most often do?  Please mark all that pertain:

lecture course;  expected enrollments:
50 or fewer
51-100







101-200

201+
course mixing lecture and discussion

expected enrollments:


50 or fewer
 51-100
course taught primarily through discussions
course with strong emphasis on writing
course involving case-based instruction
course involving Graduate Teaching Assistants (TAs)
undergraduate seminars (400-level)
graduate seminars (500-level or higher)
laboratories
University Seminars (USEMS)
Other:  

Please tell us more about your interest in being a Teaching Coach:

For University Confidants:

Please note in what arenas you have had experiences and add any details you like below.

associate dean
departmental chair
Faculty Senate
College- or School-wide committee(s)
Mentor in University Teaching Fellows Program

other significant mentoring experience
University Teaching Fellow
experience with faculty from underrepresented groups

director of a center
experience with interdisciplinary program(s)
Other:  

Please tell us more about your interest in being a University Confidant:

Please send completed form as a Word attachment to: 

edf-uva@virginia.edu 
Or print and mail in paper form to:

Teaching Resource Center

University of Virginia

P.O. Box 400136

Hotel D, 24 East Range

Charlottesville, Virginia 22904-4136

